
 

NOTICE OF REGULAR BOARD MEETING OF  
THE GUAM HOUSING AND URBAN RENEWAL AUTHORITY 

 

The Guam Housing and Urban Renewal Authority (“GHURA”) will hold 
its Regular Meeting of the GHURA Board of Commissioners on Friday, 
February 12, 2021 at 12:00 PM.  This Board Meeting is open to the 
public via teleconference.   
 
If you would like to join the meeting, please contact Audrey Aguon at 
475-1378 by Wednesday, February 10, 2021 for more information. 
 
For special accommodations, contact Katherine Taitano at 475-1322 or TTY 
472-3701.   
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Turn here for
your next vehicle

Discover your
new home

Find a new job
or career

Household,Jobs
Homes
Rentals

& Auto

CLASSIFIEDS
Pets &
Furniture,

Place an ad online TODAY!

Guampdn.com/Classifieds
Or call (671)472-1PDN (1736)

PDN LobbyHours: Monday–Friday 8am–5pm

NOTICE OF GOVERNMENT MEETING
The Contractors License Board regular board meeting will be held 
on Wednesday, February 17, 2021 at 10:00 a.m. at the Contractors 
License Board conference room, located at 542 North Marine Corps 
Drive in Upper Tumon.  Note: Please adhere to the social distancing 
and wearing of face mask. For any special accommodations, please 

contact 649-2211/9676.
This is paid for by the Contractors License Board.

LOURDES A. LEON GUERRERO 
GOVERNOR 

JOSHUA F. TENORIO
LIEUTENANT GOVERNOR

CECIL “BUDDY” L. ORSINI
EXECUTIVE DIRECTOR

CONTRACTORS LICENSE BOARD
Inetnon Malisensiayen Kontratista

542 North Marine Corp Drive A.
Tamuning, Guam 96913

649-2211, 649-9676
649-2210 (Fax)

Website: www.clb.guam.gov

NOTICE OF REGULAR BOARD MEETING 
OF THE GUAM HOUSING 

AND URBAN RENEWAL AUTHORITY

The Guam Housing and Urban Renewal Authority (“GHURA”) will 
hold its Regular Meeting of the GHURA Board of Commissioners on 
Friday, February 12, 2021 at 12:00 PM. This Board Meeting is open 
to the public via teleconference.

If you would like to join the meeting, please contact  Audrey Aguon at 
475-1378 by Wednesday, February 10, 2021 for more information.

For special accommodations, contact Katherine Taitano 
at 475-1322 or TTY 472-3701.

GUAM DEPARTMENT OF EDUCATION
OFFICE OF SUPPLY MANAGEMENT

501 MARINER AVENUE, SUITE 116
BARRIGADA, GUAM 96913-1608

Tel: 671-475-0438
Fax: 671-472-5001

Website: www.gdoe.net

INVITATION FOR BID

GDOE IFB 012-2021
INDEFINITE QUANTITY BID FOR HARD COPY 

INSTRUCTIONAL MATERIALS, MATH

SUBMISSION DATE: Tuesday – March 2, 2021
at 9:30 a.m. CHST

GDOE IFB 021-2021
INDEFINITE QUANTITY BID FOR HARD COPY 

INSTRUCTIONAL MATERIALS, ENGLISH LANGUAGE ARTS 
(ELA)

SUBMISSION DATE: Tuesday – March 2, 2021
at 9:30 a.m. CHST

Note: It is solely the Bidder’s responsibility to review the website 
on a daily basis for the issuance of Amendments/Clarifications 

for any possible changes to the IFB.

IFB packages are available for download on the GDOE 
website at

www.gdoe.net/District/Department/
12-Office-of-Supply-Management

* A hard copy may also be picked up at the GDOE Office of 
Supply Management at

501 Mariner Avenue, Suite 116
Barrigada, Guam 96913-1608.

* Please contact procurement@gdoe.net to schedule curb-side 
pick-up of hard copy.

* A non-refundable fee of $10.00 (cash only) is required upon 
hard copy pick-up.

Administered by the Guam Department of Education (GDOE) - 
Federal Programs Division (FPD) - State Education Agency (SEA) 
& funded by the Educational Stabilization Fund - State Education 

Agency (ESF-SEA) under the CARES Act.

/s/ CARMEN T. CHARFAUROS
SUPPLY MANAGEMENT ADMINISTRATOR

For: JON J. P. FERNANDEZ
SUPERINTENDENT OF EDUCATION

JON J. P. FERNANDEZ
Superintendent 

of Education

CARMEN T. CHARFAUROS
Supply Management 

Administrator













GUAM HOUSING AND URBAN RENEWAL AUTHORITY 
BOARD OF COMMISSIONERS 

 
RESOLUTION NO. FY2021-007 

 
 
Moved by:  Seconded by:_           
 
RESOLUTION TEMPORARILY MODIFYING THE AUTHORITY’S PAY FOR PEFORMANCE 
DIFFERENTIALS AS A RESULT OF THE 2019 NOVEL CORONAVIRUS (COVID-19) 
PANDEMIC BY GRANTING REGULAR SALARY INCREMENTS (3 SUB-STEPS) UNTIL A 
DECLARED RETURN TO FULL OPERATIONS OR PCOR4   

 
 
WHEREAS, the Board of Commissioners of the Guam Housing and Urban Renewal 

Authority is empowered by 12 Guam Code Annotated, Chapter 5 to adopt rules 
and regulations for providing internal organizational and management of the 
Authority; and 

 
WHEREAS, on May 12, 2011, the Board of Commissioners set forth and adopted a 

fundamental system of personnel administration governed by Personnel Rules 
and Regulations that is consistent with merit principles and principles of Equal 
Employment Opportunity and other laws pertaining to employment with the 
Authority, to include linking performance and pay decisions with a “pay for 
performance” system; and 

 
WHEREAS, on March 14, 2020, the Governor of Guam declared what is now a series of 

public health emergency Executive Orders for Guam in response to the 
COVID-19 pandemic; and 

 
WHEREAS, the Governor of Guam subsequently extended the public health emergencies 

through Executive Orders  Nos. 2020-09, 2020-11, 2020-16, 2020-22, 2020-24, 
2020-29, 2020-35, 2020-38, 2020-41, 2020-46, 2021-03 to slow the spread of 
COVID-19 in our community, making it difficult to plan or provide prior notice to 
employees; and 

 
WHEREAS, the Board recognizes that due to the COVID-19 pandemic, GHURA either 

completely shut down or had staff working a limited work load and operational 
capacity since Guam was declared a public health emergency on March 14, 
2020; and 

 
WHEREAS, the Board further recognizes that employees have not been able to perform the 

full scope of their performance standards due to the multiple shutdowns, and 
limited occupancy requirements through no fault of their own, and that the 
Authority cannot in good faith withhold salary increments due under 
circumstances not of their own making; and  

 
WHEREAS, acknowledging that the year 2020 was an unprecedented year and that the 

island is still under a public health emergency as of this writing, that it is only 
prudent the Board takes a balanced approach to temporarily modify the 
Authority’s pay for performance plan to respond in as fair, authentic and 
transparent manner possible given the COVID-19 pandemic circumstances; 
and 

 



WHEREAS, Section 6.302 of the Personnel Rules and Regulations, provides in part, that  
“the compensation plan is adopted by the Board of Commissioners.  Detailed 
procedures have been delegated to the Executive Director and are subject to 
certification of funds and modification by the Board of Commissioners”; and  

 
WHEREAS, the Board of Commissioners recognizes its fiduciary responsibility and the due 

diligence needed to support  the processing of regular salary increments (3 
sub-steps) for eligible impacted employees who are evaluated as having 
performed “satisfactory or better” and whose anniversary waiting period falls at 
a minimum of 6-months during  the COVID-19 pandemic operations; now 
therefore be it;  

      
RESOLVED, that as a matter of good public policy, the Board of Commissioners directs the 

processing of salary increments (3 sub-steps) for eligible employees whose 
anniversary waiting period falls at a minimum of 6-months or more during the 
declared COVID-19 pandemic modified operations and that this action is not 
retroactive on the pay for performance differentials 

 
 
IN REGULAR BOARD MEETING, SINAJANA, GUAM -- February 12, 2021 
PASSED BY THE FOLLOWING VOTES: 
AYES:    
NAYS: 
ABSENT:  
ABSTAINED:  

 
 

I hereby certify that the foregoing is a full, 
true, and correct copy of a Resolution duly 
adopted by the Guam Housing and Urban 
Renewal Authority Board of Commissioners 
on February 12, 2021. 

 
( S E A L ) ______________________________ 

RAY S. TOPASNA 
Secretary / Executive Director  
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PROJECT SUMMARY 

The ROSS program aims to enhance quality of life by connecting the elderly and persons with disabilities 
residing in GHURA’s Public Housing to services and activities that will help them maintain independent 
living and avoid placement in a full-care facility. 

Report Period: January 2019 – December 2020 

Prepared by: Francesca Gatuz, ROSS Service Coordinator (ROSS-SC) 

SERVICE LOG 

 

TOTAL NUMBER OF RESIDENTS IN ALL AMPS SERVED THIS PERIOD: 220 

0

50

100

150

200

250

No. of Residents

Service Log

Assessment

Advocacy

Benefits/Entitlements/Insurance

Case Management

Conflict Resolution

Crisis Intervention/Support
Counseling
Education/Employment

Family Support

Health Care/Services

HomeMaker

Mental Health Services

Transfer to Alternative Housing or
Hospital
Transportation

Home Management

Meals

General Information and Referral

Isolation Intervention

Legal Assistance

Outreach

Other



RESIDENT OPPORTUNITY AND SELF-SUFFICIENCY (ROSS) 
PROGRAM SUMMARY AND STATUS REPORT 
 

2 | P a g e  

 

PROGRAMS AND OUTREACHES 

 

Date Event Location Community Partner(s) 

07/07/2019  Medical Outreach 
Pagachao Youth 
Center 

Todu Guam 

07/17/2019 Bingo Outreach 
Dededo Elderly 
Development 

UOG AmeriCorps Volunteer Center 

07/24/2019 Bingo Outreach 
Talofofo Elderly 
Development 

UOG AmeriCorps Volunteer Center 

09/17/2019 
Legal Services 
Outreach 

Upper Agat 
Elderly 
Development 

Guam Legal Services Corporation-
Disability Law Center, Office of the 
Attorney General, and Public Defender 
Service Corporation 

09/18/2019 
Financial 
Preparedness 

Dededo Elderly 
Development 

Coast360 Federal Credit Union 

09/24/2019 
Arts & Crafts for 
Wellness Outreach 

Merizo Elderly 
Development 

UOG AmeriCorps Volunteer Center 

10/25/2019 
Arts & Crafts for 
Wellness 

Lower Agat Elderly 
Development 

UOG AmeriCorps Volunteer Center 

11/08/2019 Bingo 
Upper Agat 
Elderly 
Development 

UOG AmeriCorps Volunteer Center 

11/13/2019, 
11/20/2019, and 
12/04/2019 

Eat Smart, Live 
Strong Workshops 

Merizo Elderly 
Development 

UOG College of Natural & Applied 
Sciences Cooperative Extension & 
Outreach 

11/19/2019 Grooming Services 
Dededo Elderly 
Development 

Guam Community College Industry 
Certification in Cosmetology Program 

11/20/2019 
Employment 
Opportunities 

Talofofo Elderly 
Development 

Department of Labor-Senior 
Community Service Employment 
Program and Department of Public 
Health & Social Services-Work 
Programs Section 

03/11/2020 
Eat Smart, Live 
Strong Workshops 

Upper Agat 
Elderly 
Development 

UOG College of Natural & Applied 
Sciences Cooperative Extension & 
Outreach  

 

 

 

 

 

 

 



RESIDENT OPPORTUNITY AND SELF-SUFFICIENCY (ROSS) 
PROGRAM SUMMARY AND STATUS REPORT 
 

3 | P a g e  

 

COVID-19 RESPONSE 

 
COVID-19 Testing 
05/15/2020 – Lower and Upper Agat Elderly Development 
05/22/2020 – Talofofo Elderly Development 
06/04/2020 – Dededo Elderly Development 
 
COVID-19 vaccinations are currently being scheduled for GHURA-82 residents with DPHSS. 
 

HOLIDAY ACTIVITIES 

 

Date Event Location Community Partner(s) 

12/07/2019  Holiday Dinner 
Talofofo Elderly 
Development 

Notre Dame High School National Honor 
Society 

12/18/2019 
Holiday Caroling 
and Chesa 

Lower Agat Elderly 
Development 

St. Paul Assemblies of God Choir Caroling and 
GHURA Employee Association 

12/20/2019 Holiday Dinner 
Dededo Elderly 
Development 

Rambies & UOG AmeriCorps Volunteer Center 

12/28/2019 Holiday Dinner 
Merizo Elderly 
Development 

Southern High School National Honor Society 

11/24/2020 
Thanksgiving 
Donations 

GHURA-82 sites Cosmos Distributing 

12/21/2020 
Holiday Food 
Plates 

GHURA-82 sites 
Filipino Community of Guam, Public Housing 
management team and staff 

 

INTERGENERATIONAL GIFTS OF THE HAND 

 
December 2019 – GHURA’s Deputy Director and ROSS Program put together the first Intergenerational 
Gifts of then Hand to increase self-esteem and life satisfaction and decrease feelings of loneliness and 
isolation among the elderly.  To encourage interaction among all ages during the holidays, ROSS partnered 
with several Department of Education elementary schools in public housing areas for a holiday art project 
the students can gift residents in hopes of instilling a sense of social responsibility and empathy towards 
others, especially vulnerable populations. 
 
239 Public Housing Residents 55 years and older received gifts and hand-made cards from the following 
schools: Agana Heights ES, B.P. Carbullido ES, C.L. Taitano ES, J.Q. San Miguel ES, M.A. Ulloa ES, Marcial 
Sablan ES, Merizo ES, M.U. Lujan ES, P.C. Lujan ES, Talofofo ES, and Wettengel ES. 
 
12/21/2019 – MA Ulloa Elementary School and Wettengel Elementary School students put together a 
Christmas Performance and Presentation of Gifts at the Dededo Elderly Development. 
 
 



RESIDENT OPPORTUNITY AND SELF-SUFFICIENCY (ROSS) 
PROGRAM SUMMARY AND STATUS REPORT 
 

4 | P a g e  

 

December 2020 – This year marked the ROSS Program’s second annual Intergenerational Gifts of the Hand. 

Most participating schools made Christmas cards and/or ornaments and utilized classes, student councils, 

and national honor societies. Majority of the schools also gave donations, such as toiletries, snacks, water, 

bags, and personal protective equipment. GHURA’s Section 8 Division also donated toiletries and personal 

protective equipment upon hearing about the schools’ efforts. 

 

Representatives from each school delivered their items by December 11, which were then delivered to the 

residents on December 13 (Inarajan, Talofofo, and Yona), 14 (Agana Heights, Sinajana, Asan, Agat, Umatac, 

Merizo, and Toto), and 23 (Dededo) by ROSS-SC, Deputy Director, AMP1 staff, two other GHURA staff 

volunteers, and a team from Marcial Sablan Elementary School. 

 

Participating Schools/Organizations: Agana Heights ES, B.P. Carbullido ES, C.L. Taitano ES (in collaboration 

with the Lions Club), Marcial Sablan ES (in collaboration with GuamPeeps, Agat Mayor’s Office, and Kaduku 

Cards), Maria Ulloa ES, MerizoMartyrs Memorial School, M.U. Lujan ES, and Talofofo ES. 

 

ADMINISTRATIVE TASKS 

GRANTS MANAGEMENT 

 
FY2016 

• Reporting 
o Submitted FY2016 Year 3 Annual Report (Oct 2019) 
o Submitted FY2016 Close Out Report (June 2020) 

FY2019 

• Application Renewal 
o Submitted FY2019 Application for Renewal (Oct 2019) 
o ROSS-SC conducted Needs Assessment across all four AMPs 

▪ Identified Areas of Need: Education, Financial Literacy, Health and Wellness, 
Employment, Elderly/Disabled Services 

o ROSS received Letters of Support from the following: Catholic Social Services, Department 
of Integrated Services for Individuals with Disabilities*, Department of Labor, Department 
of Public Health & Social Services, Guam Fire Department, Guam Police Department, Guam 
Regional Transit Authority, Health Services of the Pacific*, The Salvation Army, University of 
Guam AmeriCorps Volunteer Center*, University of Guam College of Natural & Applied 
Sciences Cooperative Extension & Outreach 
*Indicates New Partnership 

• Reporting 
o Submitted FY2019 Year 1 Annual Report (Oct 2020) 
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COMMUNITY OUTREACH AND TRAINING 

Community Outreach 

• 03/09/2019 – GSAT Fair at Agana Shopping Center 

• 04/24/2019 – UOG Fanomnakan 2019 Job Fair 

• 04/26/2019 – Passport to Services by the Guam Homeless Coalition 

• 05/16/2019 – GU Conference on Aging 

• 09/19/2019 – University of Guam Cooperative Extension & Outreach 2019 Annual Meeting 
Training 

• 03/18/2019 – Hinémlo’ Kumunidåt: I Inásodda’ Inachåki Put Råsa, InatdítenBinenu, yan I 
CHini’otHinirasion 

• 04/05/2019 – Austism Awareness 

• 02/25/2019 – DPHSS 2019 Annual Medicare Training 

• 08/11-14/2019 – 2019 National Service Coordinator Conference in Denver, CO 

• 03/01/2019 – 25th Annual Guam Systems for Assistive Technology: Assistive Technology 
Conference 

• 03/12-13/2020 – Social Work Leading Pathways Toward Social H.E.A.L.T.H.: Having Every Age Live 
and Think Healthier 

• 08/13/2020 – Guam Systems for Assistive Technology: Creating Accessible Documents 

• 09/01-03/2020 – 2020 American Association of Service Coordinators Virtual Conference 

American Association of Service Coordinators Webinars 

• 02/22/2019 – Change Your Thinking, Change the World 

• 02/28/2019 – Hearing Loss, Aging and Memory 

• 03/07/2019 – Combat Conflict with Confidence: De-Escalation Techniques 

• 03/14/2019 – Bedbug Infestations in Affordable Housing 

• 03/22/2019 – Assessments in Service Coordination 

• 04/04/2019 – Promising Approaches to Hoarding Issues in Senior Housing 

• 04/11/2019 – Wasted: An Introduction to Substance Use Disorders 

• 05/02/2019 – When Core Benefits Aren’t Enough 

• 05/09/2019 – Alzheimer’s Disease and Related Dementias: Walking their Journey 

• 05/17/2019 – Building Successful Relationships 

• 05/23/2019 – Diagnosis Unknown: A Layman’s Guide to Mental and Emotional Disorders 

• 06/06/2019 – Ethics in Service Coordination: Identifying and Managing Ethical Situations 

• 06/13/2019 – Supporting Behavioral Change through Motivational Interviewing 

• 06/21/2019 – Double Jeopardy: The Complexity of Dual Diagnosis 

• 06/27/2019 – Seniors Bullying Seniors: Recognizing and Curtailing Bullying Among Older Adults 

• 07/25/2019 – Emotional Pinata: How to Beat the Difficult Personalities Before They Beat You 

• 11/14/2019 – Reducing Fair Housing Claims by Providing Exceptional Customer Service 

• 12/12/2019 – Connecting Generations in Senior Housing: Opportunities and Challenges 

• 04/23/2020 – Enhancing Our Services for Persons with Intellectual and Developmental Disabilities 

• 05/07/2020 – Perceptual Maturation: Cognitive Shifts and Reframes 
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